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The Californian Ad Hoc committee on mediator regulation provides clarity on the issues concerning mediator credentialing, licensure and certification. There lacks a course development to meet the needs of the market concerning mediation, and therefore this area of expertise has been unable to develop into a profession. Practicing as a professional in any field requires certification, and this occurs as the pushing force to accreditation. However, mediation has not been classified as a profession depending on a couple of factors (Hinshaw, 2015)
The proposed voluntary mediator certification program would serve the purpose of ensuring that all practicing mediators have satisfied the requirements of the course involving rigorous training. It would be effective in mediation to define clearly the skills, knowledge, and values of an individual engaged in mediation. I believe the program would also meet the requirements of CDRC mediation as expertise, credibility and ethical behavior of mediators are crucial aspects considered in practice. Additionally, credentiality based on education, performance and professional capacity would play a role in influencing the services offered.
The proposal for the development of certified mediator is however based on educational qualification. There should occur other measures of maintaining certification rather than the points allocated in training to ensure that professionals maintain a high quality of services and are consistent with the standards required. The diversity of mediation cases should also warrant some development criteria in addition to the Continuing professional development which is presented as 50 training hours. Mediation evaluation should include all projects and activities undertaken to determine the suitability of the individual based on engagement outcome (Hinshaw, 2015).
[bookmark: _GoBack]In addition to mediation evaluation, an oversight committee should be structured to dictate the practice ethics and certification requirements. In many cases, the conduct of practicing mediator in different areas may require systematic approaches and follow-up activities which some individuals may disregard. To eliminate foul play and extortion of the member of public a disciplinary body should serve to set the performance requirements. “Additionally, an oversight body can be critical in harmonizing the services as mediation is provided by many different players.” (Brown et al., 2013)
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